
 
 

 

Opuha Water Limited 

Alcohol and Drugs Policy 
 

The aim of Opuha Water Ltd is to provide a safe and healthy workplace for all staff.  

Workers under the ‘influence’ of drugs or alcohol at work are a danger to themselves 
and to their work mates.   

 

The following sets out Opuha Water Ltd’s policy: 

 

 All individuals reporting for work at Opuha Water Ltd are expected to be able to 

work safely without any restrictions due to the use / misuse of drugs or alcohol. 

This applies to all employees and contractors. 

 

 The sale, use, consumption, manufacture, distribution and possession of alcohol 

or drugs on company property is not permitted.  Any employee in breach of this 

will be subject to disciplinary action as outlined in the employee agreement / 

contract.  

 

  Staff who suspect that an employee, contractor or visitor is under the influence 

of drugs or alcohol should bring this to the immediate attention of a supervisor 

/manager.  The person suspected to be under the influence should not be 

allowed to enter or remain in the workplace. 

 

 If an employee is given a prescribed medication they must check with their 

health professional as to whether this will affect their ability or restrict their 

ability to work safely.  Any restrictions should be made known to the company so 

that suitable arrangements can be made. All information will be treated as 

confidential.  

 

 If an off-duty employee is called in to work and they are under the influence of 

alcohol or other drugs it is their responsibility to refuse the request.  

Arrangements should then be made for another employee to be contacted.  

 

 Employees are encouraged to seek professional advice and assistance if they 

suspect they have a dependency on drugs or alcohol. Care NZ provide a range of 

support options and can be contacted on 0800 787 797. 

 

 Opuha Water Ltd’s Drug testing policy is outlined in the employee agreement / 
contract.  Or is as follows: 

 



 
 
Drug and alcohol use or being under the influence of drugs or alcohol while at work are 

STRICTLY FORBIDDEN.  

Any employee under the influence of alcohol or drugs will be considered a safety 

hazard, and will not be permitted to work. 

Being under the influence of drugs or alcohol at work will be treated as serious 

misconduct and may result in dismissal. 

 

The Opuha Water Ltd policy in relation to drugs and alcohol is: 

 

 Random drug testing may be conducted at any time.  

 All reports of drug or alcohol use at work or reports of any employee being 

under the influence of drugs or alcohol will be fully investigated.  

 Investigation findings that indicate drug use may result in the employees/s 

involved being subjected to a drug test. 

 Employees involved in workplace accidents may be subjected to a drug test. 

 

The management of Opuha Water Ltd will support employees with drug and alcohol 

recovery programmes where necessary but reserves that right to dismiss any employee 

who returns a positive drug test if the circumstances concerned are considered serious 

enough. 

 


